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Coaching

7|* Moving someone
forward for their
_? 2 greatest potential
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e You can go farther and faster
/A with someone coaching you
than you can on your own.

/1'e An effective coach does not
"~ 7/} need to possess more skills
/i | than the person he is
coaching.

e An effective coach helps you
1" measure your performance

‘ against your own strengths _
’ instead of someone else’s

An effective coach works
behind th_e_ scenes
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- - The Story (12:5-16)
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- Results

e 10 out of the 12 tribes
revolted
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